
	
	
	



Letter of Interest (LOI) – 4th Programming Round 
Part One – Applicant Details 
You must complete all sections in Part Two for every type of funding request.
(This includes Flexible Project Funding, Barrier Assessment, and Gender Strong Unit (GSU) Premium applications.)
	Fund Recipient[footnoteRef:2] [2:  An EIF fund recipient can be either a national government or a participating UN organisation (PUNO). PUNOs include United Nations agencies, funds, programmes, and UN Peacekeeping Operations. The fund recipient is also the implementing entity. ] 

	Implementing Partner/s[footnoteRef:3] [3:  An implementing partner is an organisation that carries out project activities based on the signed project document (PRODOC). The PUNO or national government remains responsible for the finances and results. An implementing partner can be a T/PCC or a civil society organisation (CSO).] 


	Organisation Name 
	
	Organisation Name
	

	Organisation Address
	
	Organisation Address
	

	First and LAST NAME
	
	First and LAST NAME
	

	Position / Rank / Title
	
	Position / Rank / Title
	

	Signature
	
	Signature
	

	Date
	
	Date
	

	Email: Official
	
	Email: Official
	

	Email: other
	
	Email: other
	

	Address
	
	Address
	

	Telephone Number
	
	Telephone Number
	



	Implementing Partner/s
	Implementing Partner/s

	Implementing Partner 
	
	Implementing Partner
	

	Organisation Name
	

	Organisation Name
	

	Organisation Address
	

	Organisation Address
	

	First and LAST NAME
	

	First and LAST NAME
	

	Position / Rank / Title
	

	Position / Rank / Title
	

	Signature
	

	Signature
	

	Date
	

	Date
	

	Email: Official
	
	Email: Official
	

	Email: other
	
	Email: other
	

	Address
	
	Address
	



	Funding Modality	
	Budget Requested

	Barrier Assessment
	Yes	☐
No	☐
	Barrier budget requested (USD)
	

	Flexible Project Funding
	Yes	☐
No	☐
	Flexible Project Funding requested (USD)
	

	GSU
	Military ☐

	# of units ___

	GSU budget requested (USD)
	

	
	Police    ☐
	# of units ___
	Total amount requested - USD 
	



	Project Duration: The maximum term for a project is 2-years. The maximum term of a GSU premium is 3-years

	Project duration
	
	GSU duration
	



	Harmonized Approach to Cash Transfers (HACT), and Human Rights Due Diligence Policy (HRDDP) requirements. Please tick each box to confirm that you agree to support the EIF in completing each of the following requirements:

	HACT requirements, as explained in the EIF Operations Manual – Section 8.8
	Yes  ☐	      No  ☐

	HRDDP requirements, as explained in the EIF Operations Manual – Section 8.7
	Yes  ☐	      No  ☐



	Authorised Signatory[footnoteRef:4] [4:  If the fund recipient is a T/PCC, the form must be signed by one of the following: Chief of Defence, Minister of Defence, Police Commissioner, or Minister of Interior. If the fund recipient is a PUNO, the form must be signed by the UN Country Head or Chief of Mission Support.] 


	First and LAST NAME
	

	Position / Rank / Title
	

	Date
	

	Official Email 
	

	Address
	

	Telephone Number
	



Part Two: Project Summary
You must complete all sections in Part Two for every type of funding request.
(This includes Flexible Project Funding, Barrier Assessment, and Gender Strong Unit (GSU) Premium applications.) 
	Title of the Project [20-30 words]

	


	Project Summary – Description and Objectives: [Between 250 - 300 words]
Please write a short summary of the project. Make sure to include: 
· What are the main objectives of the project. What does it aim to achieve? 
· What activities will be carried out? 
· Who are the key partners that will be involved? For example: Civil Society Organisations (CSOs); Research Institutions; Ministries, or UN Organisations?
If you are applying for a Barrier Assessment: please refer to DCAF Explainer 07: Applying for MOWIP Support from the EIF for suggested wording to describe the project and its objectives.

	










Part Three: Barrier Assessment Section
You must complete all sections in Part Two for every type of funding request.
(This includes Flexible Project Funding, Barrier Assessment, and Gender Strong Unit (GSU) Premium applications.) 
	Barrier Assessment. Has a Barrier Assessment been done on the deployment of uniformed women in United Nations peace operations?
	Insert Yes or No

	
	

	

	If no, which Barrier Assessment methodology you are requesting project funding for?[footnoteRef:5] [5:  Appendix 1 of the EIF TOR contains suggested criteria for a Barrier Assessment. ] 

	Insert Name

	
	


	If you plan to use the DCAF MOWIP methodology, please read the DCAF Explainer 1, which explains the three partnership models (A, B or C), for carrying out a MOWIP assessment Please state which model your security institution plans to use. 
	Insert:
A, B or C

	
	

	

	If yes, please summarise of the Barrier Assessment or MOWIP assessment results below. Also, attach a copy of the full report or include a link to the website where it is published.

	Title of the Barrier Assessment:
	

	Date:
	

	Barrier Assessment Executive Summary. [Maximum 400 words] Please summarise the main findings of the barrier assessment.
Include the following. 
· What are the three highest priority issue areas? 
· What are the top three key barriers to women’s meaningful participation in UN deployments? 
· What recommendations were made to address these barriers, and which are the most feasible or urgent to act on?


	Summary of Barrier Assessment Results:
(Write a brief overview of the assessment findings)



Top Three High Priority Issue Areas:
(List the three most urgent areas identified)



Top Three Key Barriers identified:
(List the three main barriers to women’s meaningful participation in UN deployments)



Top Recommended Actions:
(Include the key recommendations and highlight those that are most feasible or urgent)








Part Four: Project Details
Please complete all sections of Part Four.
· All sections must be filled out for every type of funding request.
· If you are applying for more than one funding type (Flexible Project Funding, Barrier Assessment, or GSU Premium), you must complete the relevant sections for each funding modality requested.
	Project Rationale and Implementing Strategy [Between 400 – 500 words]
Please describe the purpose of your project and how it will be implemented. To help guide your response, we’ve included some prompt questions below. You are not required to answer each question one by one, but your summary should help us understand your institution’s rationale and approach.

	For All applications
	· Why is your organisation applying for EIF funding?
· What are you currently doing to support the meaningful participation of uniformed women in UN peacekeeping?
· How will this project support or build on those efforts?
· How do you plan to manage and monitor the project?
· What risks could affect the project, and how will they be addressed?

	







	For Flexible Project Funding (FPF) applications
	For T/PCCs and supporting United Nations Organisations
A completed Barrier Assessment (e.g. MOWIP) is required for T/PCCs applying for FPF
· Which barriers are you prioritising and why? 
· How do your proposed activities respond to the top three high-priority barriers identified in the BA?

For UN Peacekeeping Operations
A Barrier Assessment is not required; however, proposals must be based on clear evidence and analysis.
· What evidence (e.g. surveys, baseline assessments, gender analysis, or internal reviews) informed your understanding of the challenges faced?
· How do your proposed activities respond to these findings?
· How will your project directly contribute to the EIF’s results, particularly improving the meaningful participation of uniformed women in UN peacekeeping?

For UN Agencies, Funds, and Programmes (AFP):
A Barrier Assessment is not required; however, proposals must clearly demonstrate alignment with the EIF’s results framework and outcomes.
· What evidence, data, or analysis supports your project design?
· How will your proposed activities directly contribute to the EIF results framework?


	





	Barrier Assessment applications
	If you are applying for Barrier Assessment funding, what high-level actions or commitments will your security institution make to respond to the assessments recommendations and results?

	




	GSU Premium applications
	A credible Barrier Assessment is strongly recommended before applying for a GSU premium.
· If you are applying for a GSU premium, how will the premium be reinvested? 
· What activities will you carry out to address key barriers to women’s meaningful participation and support the goals of the Fund.
· Which unit are you applying for the GSU Premium for?
· Which UN Peacekeeping Operation is the unit deployed?
· How many women are currently deployed in the unit, and what percentage do they represent?

	







	Innovation: [Between 300 – 400 words]

	For all applicants:
· How are your proposed activities new or innovative for your security institution?
· What is different about your approach compared to what has been done before in your institution?

Explain how this project introduces new ideas, tools, practices, or partnerships that have not yet been tried in your context

	










	Sustainability [Between 300 – 400 words]

	For all applicants: 
· What steps will your security institution take to make sure the results of this project continue after the funding ends?
· How will the outcomes be maintained in the medium to long term?

Explain how the changes or improvements from this project will be built into ongoing practices, policies, or systems.

	












Part Five: Project Outputs and Budget 
Please complete all sections of Part Five, as relevant to your application.
This applies to all types of funding requests: Flexible Project Funding, Barrier Assessment, and GSU Premium. 
Every project must contribute to one or more outcomes of the EIF.
Please ensure your proposed activities clearly show how they support these outcomes.
	EIF Outcome 1: Increased country-specific knowledge of barriers to deployment of uniformed women peacekeepers to UN peace operations

	Output
	Activity
	Description
	Estimated budget

	e.g. Barrier assessment is commissioned or undertaken by T/PCC.
	e.g. A baseline assessment is scheduled.

	e.g., The [security institution] will conduct a barrier assessment to identify and map out barriers that prevent uniformed women from deploying to and being employed with UN peacekeeping operations. The assessment will use the *** methodology.
	

	

	
	
	

	EIF Outcome 2: Increased meaningful deployment of uniformed women peacekeepers to UN peace operations

	Barrier
	Output
	Activity
	Description
	Estimated budget

	e.g., while the [security institution] has a sufficient pool of trained and eligible women, current planning and selection processes are short-term, not well-defined, and do not consistently support women’s deployment across diverse roles.
	e.g., One Gender-Strong Unit is deployed to [UN Mission], supported by strengthened planning and inclusive selection processes.
	e.g., Develop and apply a three-year deployment planning framework to guide the preparation and deployment of a Gender-Strong Unit to [UN Mission].
	e.g., The [security institution] will prepare and deploy a GSU to [UN Mission] by [date], using a forward planning framework that maps personnel availability and selection criteria up to three years in advance. The framework will ensure the early identification of qualified women across roles and ranks, supported by tailored pre-deployment training and internal coordination. The process will be documented and reviewed post-deployment to inform future cycles and institutionalise inclusive, long-term planning practices.
	

	

	
	
	
	

	

	
	
	
	

	EIF Outcome 3: Increased pool of uniformed women eligible to deploy as UN peacekeepers

	Barrier
	Output
	Activity
	Description
	Estimated budget

	e.g., Cultural norms and gender stereotypes discourage women from pursuing careers in the military or police, limiting their interest in deploying to UN peace operation.
	e.g., A targeted recruitment and awareness campaign is launched to increase interest among women in joining the armed forces or police.
	e.g., Outreach visits to regional and rural areas are organised, focusing on communities where women are underrepresented in the security sector.
	e.g., Focal points at the [security institution] will organise 10 awareness sessions in regional areas for young women and their families. Sessions will include testimonials from serving women, explain career opportunities, and highlight the benefits of joining the military or police and serving in UN peacekeeping.
	

	

	
	
	
	

	

	
	
	
	

	EIF Outcome 4: Improved working or/and living conditions for uniformed women peacekeepers in UN peace operations

	Barrier
	Output
	Activity
	Description
	Estimated budget

	e.g. Deployed women report being consistently overlooked for high-visibility or career-enhancing operational roles (e.g. patrol leads, briefings, coordination roles), which affects their morale, performance evaluations, and opportunities for promotion.
	e.g. Visibility and inclusion of deployed women in operational tasks and leadership roles is improved.
	e.g. Launch of an inclusion monitoring initiative to track and review task allocations across mission units.
	e.g. [XX] mission will pilot a simple tracking system to monitor the assignment of operational tasks (e.g. patrol leads, briefings). Unit leaders will receive short guidance on inclusive tasking, and gender focal points will review patterns monthly. 
Findings will be shared with T/PCC leadership as part of post-deployment debriefings to support institutional learning and encourage more inclusive tasking practices at home, strengthening pre-deployment preparation and future deployments.
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Annex A: Security Institution Personnel Data
Completion of Annex A is required for all funding applications from military or police institutions (and when partnering with a UN agency), and for UN Peacekeeping Operation. UN Agencies, Funds, or Programmes (AFPs) should complete it only if relevant.
Military
	Rank
	Women
	%Women
	Men
	Total

	Officers
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Other Ranks / non-commissioned officers (NCOs)
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Total
	
	
	
	



By Corps or Category
	Rank
	Women
	%Women
	Men
	Total

	Combat
	
	
	
	

	Combat Support
	
	
	
	

	Service Support
	
	
	
	

	Total
	
	
	
	



Police
	Rank
	Women
	%Women
	Men
	Total

	Senior Officers 
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Junior Officers
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Total
	
	
	
	




	
	
	




	
	
	



Annex B: United Nations Peace Operations - Deployment Planning – estimation of # and % for deployed Women
To be completed for all T/PCC application types: Flexible Project Funding, Barrier Assessment and GSU Premium. 
This annex requests your institution’s current number and percentage of women deployed in UN peace operations, and realistic projections for deployments in 2027, 2028 and 2029. Please complete the form using your most up to date data, and cross-reference your current deployment figures with official DPO data on the EIF webpage: https://elsiefund.org/gender-statistics-dashboards/.
Notes: 
1. The United Nations Department of Peace Operations (DPO) - Office of Military Affairs (OMA) and Police Division (PD), has the sole authority to select and deploy Troop / Police Contributing Country (T/PCC) personnel to United Nations peace operations. DPO’s ‘Guidance on Deployment Planning for United Nations Peace Operations’ is provided in the EIF Operations Manual - Section 7.2.4.
2. Where a T/PCC plans to increase the numbers of women they deploy in any category, a decrease in the number of deployed men would be required. It is also recommended for the T/PCC to consult with their DPO focal point.
	Security Institution Personnel Data - Deployment Planning for United Nations Peace Operations

	
	Current deployment – 2025/6
	Planned Deployment 2027 Targets
	Planned Deployment 2028 Targets
	Planned Deployment 2029 Targets

	Personnel[footnoteRef:6] [6:  MO = Military Observer, SO = Staff Officer; Individual Police Officer = IPO, Formed Police Unit = FPU] 

	M
	W
	%W
	T
	M
	W
	%W
	T
	M
	W
	%W
	T
	M
	W
	%W
	T

	MO
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SO
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Troops
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	IPO
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	FPU
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	



	
	
	



image1.png
The Elsie f@%"
Initiative Fund

for Uniformed Women in Peace Operations




