

	
	
	



PRODOC TEMPLATE – 4th PROGRAMMING ROUND (2026)
All sections in all parts are to be completed in full by all Fund applicants 
	Important: Proposals should be focused, prioritised and clearly linked to the barriers identified. As part of the proposal’s development and review process, the EIF Secretariat may provide feedback and request revisions to ensure that the proposal is appropriately scoped and aligned with the Fund’s objectives.



Part One – Applicant Details 
	Fund Recipient Authorised Signatory[footnoteRef:2] [2:  By signing, the authorised representative confirms that the entity accepts legal and financial accountability for EIF funds in accordance with the MOA/MOU and that the Government, Participating United Nations Organization (PUNO), or Mission leadership authorizes participation in the EIF-supported project. The Authorised Signatory must be either the designated Government Coordinating Entity (GCE), the Head of the UN Agency, Fund, or Programme Office, or the Chief of Mission Support (CMS), as applicable to the Fund Recipient.] 


	Organisation Name 
	

	Organisation Address
	

	First and Last Name
	

	Position / Rank / Title
	

	Signature and Seal
	

	Date
	

	Official Email 
	

	Telephone Number
	



	National Entity (NE) / Beneficiary Institution[footnoteRef:3] [3:  The National Entity (NE) listed here, is the security institution that will directly benefit from EIF-supported activities. The authorized representative of that institution (e.g. Chief of Defence or equivalent, Police Commissioner) must sign to acknowledge institutional responsibility. Where EIF funds are provided directly to a Recipient National Government, the responsible Minister (e.g. Minister of Defence/Armed Forces or Minister of Interior) may also sign. Where the NE partners with a Participating UN Organization, only the institutional representative is required to sign.] 

	Implementing Entity[footnoteRef:4] [4:  Implementing Entity refers to an organisation with delegated responsibility for delivering substantive project components and that must sign to formally endorse the PRODOC. The Implementing Entity may be the Fund Recipient or another entity designated in the approved PRODOC or implementation arrangements. The Fund Recipient retains overall accountability for the use of EIF funds. Organisations providing services under contract (e.g. technical, research, data-collection, training, or communications services) should not be listed here and should instead be reflected in the budget and, where relevant, in Part One – Key Project Partners.] 


	Organisation Name
	
	Organisation Name
	

	Organisation Address
	
	Organisation Address
	

	First and Last Name
	
	First and Last Name
	

	Position / Rank / Title
	
	Position / Rank / Title
	

	Signature
	
	Signature 
	

	Seal
	
	Seal
	

	Date
	
	Date 
	

	Official Email
	
	Official Email
	

	Other Email
	
	Other Email
	

	Address

	
	Address
	

	Telephone Number
	
	Telephone Number
	



	NE Project Lead / Focal Point
	PUNO Project Lead / Focal Point

	Organisation Name
	
	Organisation Name
	

	Organisation Address
	
	Organisation Address
	

	First and Last Name
	
	First and Last Name
	

	Position / Rank / Title
	
	Position / Rank / Title
	

	Signature
	
	Signature
	

	Seal
	
	Seal
	

	Date 
	
	Date 
	

	Email: Official
	
	Email: Official
	

	Email: Other
	
	Email: Other
	

	Address
	
	Address
	

	Telephone Number
	
	Telephone Number
	



	Budget Summary: Please complete all rows. 

	Project Funding Maximum project term is 24 months
	Project duration (months)
	

	
	Flexible Project Funding requested
	US$



	Harmonised Approach to Cash Transfers (HACT), and Human Rights Due Diligence Policy (HRDDP) requirements. Please tick each box to acknowledge the requirement to cooperate with the EIF in the conduct of the following assessments:

	HACT requirements, as explained in the EIF Operations Manual – Section 8 (EIF Website)
	Yes  ☐	      No  ☐

	HRDDP requirements, as explained in the EIF Operations Manual – Section 8 (EIF Website)
	Yes  ☐	      No  ☐

	HRDDP and HACT: Following the HACT and HRDDP assessments, please describe the key actions and mitigating measures that the T/PCC has agreed to undertake. 

	HRDDP:




HACT:







	Elsie Initiative Fund Results Framework: Indicate the Primary Outcome that this project will contribute to (tick one box only):

	☐ Outcome 1: Expanded country specific knowledge of barriers to deployment of women peacekeepers to United Nations peace operations.
	☐ Outcome 2: Increased meaningful deployment of uniformed women peacekeepers to United Nations peace operations.
	☐ Outcome 3: Increased pool of uniformed women eligible to deploy as United Nations peacekeepers.
	☐ Outcome 4: Improved working and/or living conditions for uniformed women peacekeepers in United Nations peace operations.



	Participating United Nations Organisations (PUNO) who are the main funding beneficiary will assume full programmatic and financial accountability for the funds disbursed to them by the Administrative Agent. Such funds will be administered by each PUNO in accordance with its own regulations, rules, directives and procedures. Each PUNO shall establish a separate ledger account for the receipt and administration of the funds disbursed to it by the Administrative Agent from the Fund’s account. This separate ledger account shall be administered by each PUNO in accordance with its own regulations, rules, directives and procedures, including those relating to interest. The separate ledger account shall be subject exclusively to the internal and external auditing procedures laid down in the financial regulations, rules, directives and procedures applicable to the PUNO.


	☐ Please check the box to acknowledge



	Key Project Support Organisations and Roles: Applicants should complete the table below, as applicable.
This section lists organisations that will support project implementation but are not Fund Recipients or Implementing Entities. These organisations contribute to the delivery of project activities but do not assume programmatic or financial accountability to the EIF and are not signatories to the PRODOC. They may operate under contractual, cooperation, or service arrangements with the Fund Recipient and provide technical, research, training, communications, or other specialised inputs.
Note: Listing an organisation here does not confer Fund Recipient or Implementing Entity status and does not imply direct accountability to the EIF.

	Organisation
	Role in the Project
	Type of engagement[footnoteRef:5] [5:  For example: contracted service provider, technical cooperation partner, research partner, training provider, or advisory support] 


	
	
	

	
	
	



Part Two: Barrier Assessment Summary 
	NOTE:
For UN Peacekeeping Operations
A Barrier Assessment is not required; however, proposals must be based on clear evidence and analysis.
· What evidence (e.g. surveys, baseline assessments, gender analysis, or internal reviews) informed your understanding of the challenges faced?
· How do your proposed activities respond to these findings?
· How will your project directly contribute to the EIF’s results, particularly improving the meaningful participation of uniformed women in UN peacekeeping?

For UN Agencies, Funds, and Programmes (AFP):
A Barrier Assessment is not required; however, proposals must clearly demonstrate alignment with the EIF’s results framework and outcomes.
· What evidence, data, or analysis supports your project design?
· How will your proposed activities directly contribute to the EIF results framework.



	Title of the Barrier Assessment:
	

	Date Conducted / Published:
	

	Barrier Assessment Executive Summary. [Maximum 500 words]
a. Summary of Barrier Assessment Results
Provide a concise overview of the main findings from your MOWIP Barrier Assessment. 
Do not copy the executive summary; focus on the key evidence and insights most relevant to your institution.

	





	b. Top Three High Priority Issue Areas
Identify the three issue areas that emerged as highest priority based on the data and analysis in your MOWIP report.
Explain why these areas require urgent attention in your institutional context.

	





	c. Top Three Key Barriers Identified
List the three barriers that most significantly affect women’s meaningful participation in UN deployments, as evidenced in your MOWIP findings.
Be specific to your institution’s results rather than general or global barriers.

	





	d. Top Recommended Actions
Summarise the key recommended actions from your MOWIP report and highlight which actions are most feasible or urgent for your institution to implement.
Focus on recommendations directly supported by the assessment data.

	







Part Three: Project Details and Rationale
	Title of your Project [20-30 words]

	




	Project description and objectives (rationale): [1,000 – 1,500 words]
Please describe your project clearly and simply. Your explanation should cover the points below.

a. Why this project is needed
· What problem or gap will the project address?
· Where your project activities address more than one problem or gap, please explain this clearly.
· How does this need relate to your MOWIP findings or other priorities?

b. What the project will do
· State the main objectives, outcomes, outputs and activities. (These must match the Results Framework table in Part 6.)
· For each activity, explain what the activity is, what it will involve, and why it is important.
· If one activity contributes to more than one output or outcome, please explain this.

Please ensure that every activity listed in this section is also included in Part 6 (Results Framework) and in the Detailed Budget (Annex A). Activities must match across all three sections.

c. Why you are applying for EIF funding
· What is your organisation’s reason for seeking support from the EIF?
· What challenges will EIF funding help you overcome?

d. Your current efforts
· What actions are you already taking to increase women’s meaningful participation in United Nations peacekeeping?
· How will this project add to or strengthen the work you are already doing?

e. Other support or projects
· Please describe any other ongoing or planned projects, donor support, or capacity-building activities related to women’s participation.
· Include: who is providing the support, what type of support it is, and what the support covers.

This information helps ensure coordination and avoid duplication.


	









	Linkages with national security sector reform (SSR) and governance: [350 - 400 words]
Please explain how this project connects to your wider institutional and national frameworks.
a. Policies and plans: How does this proposed project support your institution’s action plans, gender policies, legal commitments, or your country’s Women, Peace and Security National Action Plan (NAP)?
b. Support to national security sector governance and reform: How will the project help your institution meet its goals on security sector reform, professionalisation, governance, and gender-responsive practices?
c. Institutional and policy linkages: Briefly explain how this project connects with relevant ministries, national institutions, UN entities, or civil society actors in the context of national security sector reform or governance frameworks.
NOTE: Keep this section brief and focused on alignment, not project activities.


	









Part Four: Project Implementation Strategy
	Please explain clearly how you will implement the project and how it will lead to the expected results. 
Note: This section should not repeat the Results Framework in Part 6. Instead, it should explain how you will carry out the activities listed in Part 6
a. How the project addresses the barriers and root causes
· Using the barriers and root causes you described in Part Three, explain how each proposed activity will help address them.
· If one activity addresses more than one barrier or cause, please explain this clearly.

b. Sequencing and implementation
· When will the activities take place?
· Who will carry them out?
· In what order will they be implemented?

c. Contribution to institutional change
· How will the activities help your institution move towards gender equality and improved conditions for women peacekeepers?

d. Expected changes
· What changes do you expect to see as a result of the project?
· Include both short-term and medium-term changes.

e. Unintended consequences
· Are there any possible unintended or negative consequences that could result from this project? (For example: resistance, backlash, increased workload, or misinterpretation of reforms.)
· What steps will you take to prevent or reduce these risks?


	





	Prioritisation: Please explain why the selected barriers and activities have been prioritised over other identified needs.

	






	Innovation [400 – 500 words]
Please describe clearly what is new or different about your proposed project and activities.
a. How are the activities innovative within your security institution?
b. What new approaches or methods are you introducing?
c. Have these approaches been used before in your institution, or is this the first time


	









	Sustainability [600 – 800 words]
Explain how your institution will concretely sustain the project’s changes after the end of EIF funding 
a. What actions will your institution take to continue the activities and maintain the results?
b. For each activity, explain how its results or outputs will continue in the medium and long term.
c. What policies, systems, staff, or budgets will support the continuation of the work?

	









	Project Management, Oversight and Coordination [300 – 400 words]
This section asks you to explain how the project will be managed, who will be responsible for each part of the work, and how information and coordination will be organised. 

Where external service providers are engaged to deliver specific activities, Fund Recipients remain fully accountable for oversight, quality assurance, reporting, and compliance with EIF requirements.

a. Management structure
· Who will manage the project?
· What are their roles and responsibilities?
b. Organisational capacity
Describe your institution’s ability to implement the project successfully.
c. Information management
· How will you manage project results, financial information, documents, images and other files?
· How will you ensure information is stored safely and can be retrieved easily?
d. Team composition
· How will you set up your project team to ensure it includes women and men with strong skills in project management, financial and narrative reporting, budgeting, Excel, communications, and monitoring and evaluation?
e. Organogram
· Include one organogram showing the links between:
· the project management team
· the implementation committee
· project partners
· key stakeholders
Only one organogram should be submitted. If the project involves several organisations, please combine all roles and reporting lines into one diagram. The organogram should show positions/titles and roles.

	







	Project Monitoring, Reporting and Data Management. [600 – 800 words]
Noting the EIF’s monitoring, reporting and evaluation requirements described in Part 10, please explain how you will monitor your project, manage data, and meet the Fund’s reporting expectations.
a. Monitoring and evaluation plan
· What is your plan for monitoring and evaluating the project?
· Who will be responsible?
b. Tracking progress
· What steps will you take to follow progress and ensure timely implementation?
c. Data collection
· What data will you collect to show results?
· How will you ensure the data is accurate?
d. Data storage and integrity
· Where and how will you store all project information and data?
· How will you ensure the system is safe and reliable and does not fail?
e. Alignment with EIF reporting
· How will you ensure your reporting meets the EIF requirements set out in Part 10?
f. Using data for learning and improvement
· How will you use the information you collect to improve your project?
· How will you identify and share good practices and lessons learned?


	









	Institutional and Sector Partnerships (Existing and New)
Briefly explain the wider partnership environment in which your institution operates beyond direct project implementation.
· What existing partnerships (e.g., donors, NGOs, research institutions, ministries, UN organisations) already support your work on gender equality, reform, or peacekeeping?
· What new partnerships will this project help establish or strengthen?
· How do these relationships support coordination with other initiatives and long-term institutional change?
Note: This section refers to the wider institutional and reform environment. Organisations that directly support project implementation should be listed in Part One – Key Project Support Organisations.


	






	Institutional Partnership Overview Table. This table captures the wider institutional and reform ecosystem. Organisations directly involved in delivering project activities must be listed in Part One – Key Project Support Organisations.

	Organisation
	Type (Donor / Ministry / UN / NGO / Research etc.)
	Nature of relationship (policy dialogue, funding, coordination, technical support etc.)
	Existing or New

	
	
	
	

	
	
	
	



Part Five: Project Results Framework
Important: All activities listed in the Results Framework must match those described in Part Three and the Detailed Budget (Annex A). Please ensure alignment across all sections. 
No activity should appear in the Results Framework unless it is also included in the project description and budget. Activities must respond directly to the identified barriers. Activities that do not clearly address a selected barrier or contribute to project objectives should not be included.
For T/PCCs only - in the following chart:
a. complete the percentages for your security institution in the baseline data cell, for each category.
b. indicate the target percentage of women who would be eligible to be deployed by your institution during and post-project implementation in the following three years.
	EIF Primary Outcome: Accelerate the pace of change towards the meaningful participation of uniformed women in UN peace operations 

	Description
	Indicator
	Baseline Data
	Target

	Increased number of uniformed women deployed to UN peace operations
	Number and percentage (%) of deployed uniformed women peacekeepers in United Nations peace operations (disaggregated by MIL and POL category) during the year at project commencement, at project completion, and two years after project completion
	2026 (Year at project commencement)

# and ____% [category]
# and ____% [category]
# and ____% [category]

	By YEAR (project completion)

# and ____% [category]
# and ____% [category]
# and ____% [category]


	
	
	
	By YEAR (two years after project completion)

# and ____% [category]
# and ____% [category]
# and ____% [category]



Please complete the following Results Framework[footnoteRef:6] table and use Appendix A of the Explainer to include the EIF’s standard indicators. For each activity, explain how it contributes to increased deployment or meaningful participation of uniformed Women within the project period. [6:  BARRIER or ISSUE: Describe in priority order, the barriers identified in the barrier assessment report, that are impacting uniformed women’s participation in peace operations, that the project aims to address. 
OBJECTIVE: What is the objective of the proposed activity - describe what is needed to address or remove the barrier. 
KEY ACTIVITIES: Describe the key activities that will be undertaken under each output mentioned above. Several activities will contribute to the achievement of one output. 
INDICATORS: An indicator is a statement, either qualitative or quantitative, related to some aspect of the outcome, and allows you to directly measure towards achieving the outcome. It must be specific, measurable, achievable, relevant and time-bound (SMART). 
BASELINE: This is the current value of the indicator before starting project and activity implementation 
OUTPUT(s). Describe what tangible product(s), deliverable(s) or service(s) will be produced as a result of completing a project activity. For example, a gender policy development activity will result in 1 gender policy as the output. 
TARGET: These are measurable products generated by the key activities (i.e. 20 women soldiers trained to be patrol commanders, 30 senior military commanders trained on the importance of women’s inclusion across all aspects of military leadership, planning and deployment). Several outputs will contribute to the achievement of one outcome.] 

	EIF Outcome 1: Increased country-specific knowledge of barriers to the deployment of uniformed women peacekeepers to UN peace operations

	Barrier
	Objective
	Activity 
	Output(s)
	Indicator/s
	Baseline data
	Target

	
	
	
	
	
	
	

	
	
	
	
	
	
	



	EIF Outcome 2: Increased meaningful participation of uniformed women to UN peace operations

	Barrier
	Objective
	Activity 
	Output(s)
	Indicator/s
	Baseline data
	 Target

	
	
	
	
	
	
	

	
	
	
	
	
	
	



	EIF Outcome 3: Increased pool of uniformed women eligible to deploy as UN peacekeepers

	Barrier
	Objective
	Activity 
	Output(s)
	Indicator/s
	Baseline
	Target

	
	
	
	
	
	
	

	
	
	
	
	
	
	



	EIF Outcome 4: Improved working/living conditions for uniformed women peacekeepers in UN missions

	Barrier
	Objective
	Activity 
	Output(s)
	Indicator/s
	Baseline
	 Target

	
	
	
	
	
	
	

	
	
	
	
	
	
	



Part Six: Work Plan Timeline 
Please ensure the activities listed here match the activities in Part 6 and should be no more than 3–5.
	#
	Planned Activities
	Project Timeframe in Quarters
Maximum – 24 months
	Responsible Party/ies
	Comments/Additional Details

	Describe the key activity and supporting activities 
	Q 1
	Q 2
	Q 3
	Q 4
	Q 1
	Q 2
	Q 3 
	Q 4
	
	

	
	Key Activity # 1: 

	
	
	
	
	
	
	
	
	
	

	
	Supporting activity:

	
	
	
	
	
	
	
	
	
	

	
	Supporting activity:

	
	
	
	
	
	
	
	
	
	

	
	Key Activity # 2 

	
	
	
	
	
	
	
	
	
	

	
	Supporting activity:

	
	
	
	
	
	
	
	
	
	

	
	Supporting activity:

	
	
	
	
	
	
	
	
	
	

	
	Key Activity # 3

	
	
	
	
	
	
	
	
	
	

	
	Supporting activity:

	
	
	
	
	
	
	
	
	
	

	
	Supporting activity:

	
	
	
	
	
	
	
	
	
	

	
	Key Activity # 4

	
	
	
	
	
	
	
	
	
	

	
	Supporting activity:

	
	
	
	
	
	
	
	
	
	

	
	Supporting activity:

	
	
	
	
	
	
	
	
	
	



Part Seven: Project Communications, Advocacy and Visibility
	The Elsie Initiative Fund’s communications and advocacy focuses on sharing project results and lessons learned on inclusive peacekeeping.

Please outline how you will communicate about the project and its activities, and how you will share results, so that they are understood and used to support institutional change.

a) Objectives: State the core objectives of your communications and visibility plan for the project. Identify objectives that are specific, measurable, achievable, relevant and time-bound (SMART)
b) Target Audience(s): Who needs to be informed or engaged and why? (e.g., senior leadership, personnel, training institutions, relevant ministries, UN partners, CSOs, other security sector reform or gender equality stakeholders.)
c) Communication tools and products:
· What communications methods will you use that will have the most impact on your target audiences? (e.g., briefings, workshops, presentations, reports, events, websites, newsletters, or social media.)
· FPF projects often include different activities (e.g., training, infrastructure, policy development, mentoring, equipment). Explain how you will communicate about these activities and their results.
· You do not need to know final key messages yet however please explain the types of products or activities you expect to use.
d) Timing:
· When will communication activities take place? (e.g., project launch, during implementation of key activities, after major milestones, and at project completion.)
· Include a timeline for delivering your communication activities.
e) Indicators: How will you know your communication has reached people? (e.g., number of participants at events, reports shared, website visits, social media reach, or media mentions).
f) Responsibility and resources:
· What budget is allocated for communication activities? 
· Who will be responsible for coordinating and delivering them?



	








Part Eight: Detailed Budget (Annex A – separate Excel template)
All submissions must include a detailed and accurate budget, using the EIF Microsoft Excel Budget Template. No other budget templates can be accepted. The EIF Microsoft Excel Budget Template and the EIF explainer to guide the completion of the Microsoft Excel Budget Template are available on the EIF Website. 
Important: The detailed budget must include all activities described in Part Three and listed in Part 6 (Results Framework). Every activity must have a corresponding budget line. If an activity is not budgeted, it will not be considered fundable.
Part Nine: EIF Reporting, Monitoring, and Evaluation Requirements
All project reports are to be submitted using the EIF narrative and financial reporting templates.
Per Sections 11 and 12 of the EIF Operations Manual (EIF Website), all Fund Recipients in partnership with Implementing Partners, are to provide the following reports to the EIF Secretariat, and to ensure that all data provided is sex-disaggregated and signed by the Fund Recipient, following the schedule below. The EIF will send the report template to the project focal point two weeks before the end of each quarter.

	
	Q1 Report
	Q2 Report
	Q3 Report
	Q4 Report
	Annual Report
	Project Closure Report[footnoteRef:7] [7:  Note the requirement for an ex-post project evaluation ~ 12-18 months post project closure by EIF] 


	Reporting Period
	1 January – 31 March 
	1 April – 30 June
	1 July – 30 September
	1 October - 31 December
	1 January – 31 December
	Project duration 

	Due Date to EIF
	15 April
	15 July
	15 October
	15 January
	30 January
	Within 3 months of the project closure date. 
No later than 31 March. 

	Report Type
	· Narrative
· Financial
	· Narrative
· Financial
	· Narrative
· Financial
	· Narrative
· Financial
	· Financial
	· Narrative
· Financial

	Report Template
	· EIF Quarterly Progress Report
· EIF Financial Template
	· EIF Quarterly Progress Report
· EIF Financial Template
	· EIF Quarterly Progress Report
· EIF Financial Template
	· EIF Quarterly Progress Report
· EIF Financial Template
	· EIF Annual Financial Report Template
	· EIF Project Closure Template
· EIF Financial Report Template

	Financial Spot Check (T/PCCs only)
	The EIF will organise an independent spot-check to be conducted midway through project implementation

	Bank Statements (T/PCCs only)
	Where a T/PCC is the fund recipient, the Security Institution must open a separate bank account to receive the EIF grant. The T/PCC is required to provide a copy of bank statements for that account(s) as per EIF financial reporting requirements.

	Certified final financial statements and final financial reports
	Fund recipients are to provide certified final financial statements and final financial reports to the EIF/MPTFO within 3 months of the project closure date, and no later than 31 March of the following year. 

	Project evaluation
	Where required, the EIF will organise an independent consultant to conduct a post-project evaluation. 



	☐ Please check the box to acknowledge the reporting requirements above.



Per the EIF Terms of Reference, the EIF is required to conduct a mid-term monitoring mission on all projects to determine if current implementation is effective, and a final monitoring or evaluation mission to assess whether contributions have had their intended effect, to determine whether results are being or have been achieved and whether contributions have been used for their intended purposes. The EIF will consult with recipient organisations on the scope and conduct of a monitoring mission, with the recipient organisation invited to join. 
Part Ten: Project Risk Management Assessment (Excel) - Annex B (separate Excel template)
A project risk management assessment is to be completed and attached as an annex to this PRODOC. Please use the EIF project risk management assessment Template available on the EIF website.
Annex List
The following Annexes form part of the PRODOC. Each annex must be completed in full and submitted together as part of the MOWIP PRODOC submission to the EIF. 
A. EIF Budget (separate Excel Template)
B. Project Risk Management Assessment (separate Excel Template)
C. Security Institution Personnel Data (included in this template - see below)
D. Security Institution Deployment Planning Data (included in this template - see below)
[image: Graphical user interface, text  Description automatically generated ]
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Annex C: Security Institution Personnel Data
To be completed by the applying security institution, either Military or Police. 
Military
	Rank
	#Women
	%Women
	#Men
	Total

	Officers
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Other Ranks / non-commissioned officers (NCOs)
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Total
	
	
	
	



By Corps or Category
	Rank
	#Women
	%Women
	#Men
	Total

	Combat
	
	
	
	

	Combat Support
	
	
	
	

	Service Support
	
	
	
	

	Total
	
	
	
	



Police
	Rank
	#Women
	%Women
	#Men
	Total

	Officers
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Total
	
	
	
	








Annex D: Security Institution Deployment Planning Data
To be completed by the applying security institution, either Military or Police. 
Notes: 
1. The United Nations Department of Peace Operations (DPO) - Office of Military Affairs (OMA) and Police Division (PD), has the sole authority to select and deploy Troop/Police Contributing Country (T/PCC) personnel to United Nations peace operations. DPO ‘Guidance on Deployment Planning for United Nations Peace Operations’ is provided in the EIF Terms of Reference – Appendix 3. 
2. Where a T/PCC plans to increase the number of women deployed in any category, this will require a corresponding decrease in the number of men deployed. 
3. It is also recommended for the T/PCC to consult with their DPO focal point.

	Security Institution Personnel Data - Deployment Planning for United Nations Peace Operations

	
	Current deployment - 2026
	Planned Deployment 2027 Targets
	Planned Deployment 2028 Targets
	Planned Deployment 2029 Targets

	Personnel[footnoteRef:8] [8:  MO = Military Observer, SO = Staff Officer; Individual Police Officer = IPO, Formed Police Unit = FPU] 

	#M
	#W
	%W
	#T
	#M
	#W
	%W
	#T
	#M
	#W
	%W
	#T
	#M
	#W
	%W
	#T

	MO
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SO
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Troops
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	IPO
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	FPU
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total
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